Item 6 on the agenda
The Supervisory Board proposes that the General Meeting adopt the following resolution:
RESOLUTION

“Martin Hauer is elected to the Supervisory Board of Raiffeisen Bank International AG with
immediate effect and Eva Fugger is elected to the Supervisory Board of Raiffeisen Bank
International AG with effect from December 31, 2026, until the end of the General Meeting
resolving on the release from liability for the 2030 financial year.”

RATIONALE

Pursuant to sec. 9 para. 1of the Articles of Association, the Supervisory Board shall be composed of
not less than three and not more than 15 members elected by the General Meeting.

Michael Hollerer resigns from the Supervisory Board of Raiffeisen Bank International AG with effect
from the beginning of the Annual General Meeting on April 9, 2026.

Rudolf Konighofer resigns from the Supervisory Board of Raiffeisen Bank International AG with
effect from the end of December 30, 2026.

In order to maintain the current number of twelve members (shareholder representatives) elected
to the Supervisory Board by the Annual General Meeting, two new members will therefore have to
be elected to the Supervisory Board at the Company's Annual General Meeting on April 9, 2026. The
Supervisory Board proposes that Martin Hauer with immediate effect and Eva Fugger with effect
from December 31, 2026 be elected as new members of the Supervisory Board until the end of the
Annual General Meeting that resolves on the release from liability for the 2030 financial year.

Raiffeisen Bank International AG is subject to sec. 86 para. 7 of the Stock Corporation Act (AktG)
and must comply with the minimum quota requirement pursuant to sec. 86 para. 7 of the Stock
Corporation Act (AktG), according to which the Supervisory Board must consist of at least 30
percent women and at least 30 percent men. Currently, out of the twelve capital
representatives, nine are men and three are women, while out of the six employee
representatives, four are men and two are women. The Supervisory Board therefore currently
consists of thirteen men and five women, fulfilling the minimum quota requirement pursuant
to sec. 86 para. 7 of the Stock Corporation Act (AktG).

No objection pursuant to sec. 86 para. 9 of the Stock Corporation Act (AktG) has been raised
either by the majority of the shareholder representatives or by the majority of the employee
representatives, resulting in joint fulfilment of the minimum quota requirement pursuant to sec.
86 para. 7 of the Stock Corporation Act (AktG) rather than separate fulfilment.

With the proposal for the election of Martin Hauer and Eva Fugger the minimum quota
requirement pursuant to sec. 86 para. 7 of the Stock Corporation Act (AktG) continues to be met.

The assessments of the candidates’ professional suitability and personal integrity, in
accordance with the "EBA Guidelines on the assessment of the suitability of members of the



management body and key function holders” and the "FMA Circular on the suitability
assessment of executives, members of the Supervisory Board, and key function holders (Fit &
Proper Circular),” as well as the Company’s internal "Fit & Proper Policy” and "Succession
Management Policy,” have been conducted, resulting in a positive individual and collective
assessment of the proposed persons.

Eva Fugger and Martin Hauer both have held responsible and management positions in
companies in the financial sector, in particular within the Raiffeisen Banking Group, for several
years. As a result, they have extensive banking knowledge, practical management know-how
and in-depth expertise in financial and strategic topics, which will form the basis for their future
Supervisory Board activities. Their profound expertise and practical knowledge enable them to
critically review and monitor proposals and information from the Management Board and the
implementation of the Company's strategic objectives and to assess the individual and
collective performance of the Management Board.

Eva Fugger has held leading positions within Raiffeisenlandesbank Burgenland for several years
and will lead the bank in the CEO function with effect from January 1, 2027. Her knowledge in
the areas of risk management, finance, IT and regulatory topics is a sound basis for her future
role in the Supervisory Board. Her broad occupational experience enables her to effectively and
independently assess the performance of the Management Board.

Martin Hauer brings many years of leading management experience in Raiffeisenlandesbank
Niederdsterreich-Wien and will take over the function of the General Manager (Generaldirektor).
His profound knowledge of legal, financial and strategic topics is a sound basis for his future
role in the Supervisory Board and enables him to critically question and effectively oversee the
decisions of the Management Board.

Martin Hauer and Eva Fugger have each submitted a statement pursuant with sec. 87 para. 2 of the
Stock Corporation Act (AktG), which is accessible on the Company's website
at https://www.rbinternational.com/en/investors/events-presentations/annual-general-
meetings/2026.html.

When electing members of the Supervisory Board, the General Meeting shall take account of the
criteria laid down in sec. 87 para. 2a of the Stock Corporation Act (AktG), in particular the
professional and personal qualifications of the members, the balanced professional composition of
the Supervisory Board, aspects of diversity with respect to the representation of both genders, the
age structure and the international backgrounds of the members as well as professional reliability.

Concerning this item on the agenda, only nominations made by shareholders owning, in aggregate,
at least 1% of the share capital of the Company, can be taken into account. These nominations,
together with the statements pursuant to sec. 87 para. 2 of the Stock Corporation Act (AktG) for the
respective nominee, must be received by the Company in text for by March 30, 2026, at the latest
and made available on the Company's website on April 1, 2026, otherwise the person concerned may
not be included in the vote. It is important to note that pursuant to sec. 86 para. 7 of the Stock
Corporation Act (AktG), the Supervisory Board of the Company must include no less than five women
and no less than five men if it comprises eighteen members (shareholder representatives and
employee representatives). Regarding the details and requirements for the consideration of
election proposals, reference is made to the notice of convocation, which is available on the
Company's website.



